
In Fall 2016, the Faculty Trainee Working Group distributed a survey to Biology 
trainees (graduate students & post-docs) to gather info about the climate of our 

department.

Biology trainee climate survey - where 
does our department stand?

Want to get involved or seek help?
Safe Spaces Committee (for confidential advice or to get involved): bio.unc.safe@gmail.com
Women's Center (for confidential advice or conflict mediation): womenscenter.unc.edu; cwc@unc.edu
Safe UNC (for info about discrimination and harassment): safe.unc.edu

However, 13% of 
trainees reported 

their PIs are 
disparaging or use 

derogatory language.

56 responses indicated witnessing 
unfair treatment of trainees based on 
their race, gender identity or sexual 
orientation, national origin, parental 
status, or religion.

17 responses indicated 
experiencing this unfair 
treatment.

Survey results uncovered some troubling and unacceptable accounts. We can change this 
as a community by reflecting on how we treat each other in the workplace, noticing and 

acknowledging troubling behaviors around us and speaking up when we see them 
happening. Additionally, the Safe Spaces Committee and the Faculty Trainee Working 

Group are working to improve our culture to one that is more inclusive and empowered to 
address these issues. Join us.

Overall, the survey shows that Biology trainees have a positive experience in this 
department. In the spirit of growth and learning, we've highlighted some survey results 

here that indicate areas for improvement.

183 witness
accounts

99
experiences

31% 17%52%

accounts of trainees experiencing unwanted touching or 
unwanted attempts to establish a sexual relationship 
from faculty or peers. 5 This is unacceptable.

Of those who experienced it:

46% from peers

54% from faculty

What is the source of sexual 
harassment?Women are 

disproportionately 
witnessing and 

experiencing sexual 
harassment.

Often /
very often

Sometimes

Rarely /
never

48% of trainees 
have some feelings of 

isolation in the 
department.

Unwelcome sexual 
discussions

Offensive sexual gestures, 
stories, jokes

Offensive remarks about 
appearance, body

Differential treatment

116 respondents - 
a 48% response rate!

Respondents reflect general 
makeup of dep't trainees 

(gender, status)

Most trainees have 
positive relationships with 
their PIs: they feel valued in their 

labs, receive appropriate credit for 
their work, and have their goals 

taken into account when 
planning research.

116 survey
respondents

82%67%60%


