
From: 

To: 

Subject: Safe Spaces Committee Email 

 

Hi Eric,  

 

Thanks again for reaching out; I would love to hear thoughts/ideas from 

anthropology students! Here's the info about the Safe Spaces Committee, and 

an invite to our next meeting. 

_____________________________________________________ 

 

Hello fellow grads, 

 

Increased media coverage of misconduct in academia has left some of us 

wondering whether our departmental workplaces are safe, respectful 

communities. As graduate students, we are at times in precarious situations. 

If we find ourselves working under an abusive mentor, this often means we're 

in a situation where there is no protocol to mediate the problem. And if you 

report a problem with your faculty advisor, you may suffer from retaliation, 

harming your research progress and eventual career.  

 

The Safe Spaces Committee (SSC) is a Biology grad student-run group that 

formed in February (2016). The purpose of our group is to identify places in 

the infrastructure of our department where we can implement protocols for 

preventing abuses of power, identifying abuses of power if they're occurring, 

and fixing the problems if they arise.  

 

We're reaching out to grad students in other departments to solicit ideas and 

feedback for future work, be present as a source of support for those 

experiencing abuses of power, and provide tools for others to bring to their 

own departments to make changes.  

 

We invite you to our next meeting to discuss these things:  

Time: ---- 

Location: ---- 

Who: trainees (grad students, lab technicians, post-docs, undergrad 

researchers, etc.) 

Fuel: We will supply the coffee. 

 

See below for our mission statement. If these topics interest you, come to 

our meeting, reply to this email to learn more, or join/collaborate with our 

group! 

 

Best wishes, 

Safe Spaces Committee 

 

____________________________________________________________ 

Mission Statement: 

The Safe Spaces Committee (SSC) is a group of graduate students interested in 

improving the training culture in academia, starting with the Biology 

Department at UNC. Our aim is to raise the standard of behavior in our 

workplaces so that all are treated with dignity and respect by working 

towards the following goals: 

• Empowering and equipping our department to manage problems that may 

arise from inherent, but often overlooked, power dynamics 



• Preventing hostile work environments by bridging communication gaps 

within labs, across labs, and throughout the departmental hierarchy 

• Supporting trainees to address interpersonal and structural issues in 

the workplaces, and dismantling the obstacles that trainees face when 

addressing these issues 

• Strengthening professional relationships between mentors and trainees 

by coordinating mentorship training opportunities 

• Expanding the scope of our mission to other academic entities by 

sharing our work and collaborating with other like-minded academics 


